
Application for Employment 

Timberhill Athletic Club is an Equal Opportunity Employer. Race, color, religion, age, sex, disability or veteran status, place of national 
origin or other discriminatory categories are not factors in employment, promotion, compensation, or work conditions. Applicants 
requiring reasonable accommodations to the application/interview process should notify the club manager. 

Prior or during employment you may be required to pass a drug screening test. 

Please indicate which of the following departments you are interested in submitting your application for: 

Name Date 
Address Phone 

City, State, ZIP Email 

Are you age 18 or over?  Yes  No If no, please state your date of birth: 

Have you ever applied to, or worked for Timberhill Athletic Club before?   Yes   No 

               If yes, when and what did you do? 

Do you have any friends or relatives working for Timberhill Athletic Club?   Yes   No 

If yes, please state their name(s) and relationship to you: 

How long do you plan to be in the Corvallis area? 

Are you now, or have you been a member of an athletic club? 

Do you have any physical or mental conditions which would 
interfere with your ability to safely perform essential job duties? 

A background screening is required as part of the hiring process. Have you ever been convicted of a criminal offense?
Yes          No   If yes, please explain: ___________________________

               Yes   No 

State briefly why you would like to work for Timberhill Athletic Club: 

As an applicant for a position with Timberhill Athletic Club, I authorize all past and current employers and educational 
institutions to release information about my work history and education for use in determining my qualifications. This includes 
dates of employment, positions held, responsibilities and duties, reasons for leaving, eligibility for rehire, attendance record, 
degree obtained, transcript and licenses or certifications. 

Signature 

Print 

Please attach a resume with complete work history and references. 


